
Staff are inspired by and 

drive the building of social 

capital for those we      

support through effective 

training and true person-

centred goals 

CLB will work                   

effectively by: 

Reduce stigma/

stereotyping  

through education 

and awareness 

leading to an      

increase in           

belonging for the 

people we          

support in Halton  
CLB will develop solid   

partnerships, build a diverse 

and reliable volunteer base 

and create new funding 

strategies to drive social 

capital 

Collaborative Day 

& Residential       

services 

Accessible &      

diverse community- 

based programs 

Customized living 

What is SOCIAL CAPITAL? 

Our 5 year plan; by 2022               

increased social capital for the       

people we support 

Our Legacy Impact; by 2027 

and beyond the people we support 

are thriving independently in        

the community 

Community Living Burlington’s Community Living Burlington’s 

Strategic Plan                  Strategic Plan                    

 

Increase in natural 

and individualized 

supports through: 

Seamless communication            

between all employees 

Measurable goals &         

outcomes 

Cooperating with other non profits to                                             

 develop mutually beneficial services 

Effective & reliable technology  The networks of               

relationships among    

people who live and work 

in a community, enabling 

that community to       

function effectively. 

Building trusting             

relationships outside of 

CLB 

Expanding social circles 

by meeting new people 

Joining inclusive social 

groups and volunteering  

Building & strengthening 

family relationships and 

current friendships 

More healthy friendships 

and relationships help 

add quality of life and 

create new opportunities 

and experiences 

 


